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M A R K E T  S H A R E S  O F  H E A L T H  P L A N S

ENROLLMENT REMAINS HIGHEST IN PPO PLANS, COVERING MORE THAN HALF OF COVERED WORKERS, FOLLOWED BY 

HDHP/SOS, HMO PLANS, POS PLANS, AND CONVENTIONAL PLANS. ENROLLMENT DISTRIBUTION VARIES BY FIRM SIZE, 

FOR EXAMPLE, PPOS ARE RELATIVELY MORE POPULAR FOR COVERED WORKERS AT LARGE FIRMS (200 OR MORE WORKERS) 

THAN SMALLER FIRMS (62% VS. 47%) AND POS PLANS ARE RELATIVELY MORE POPULAR AMONG SMALLER FIRMS THAN 

LARGE FIRMS (16% VS. 5%). 

u  Fifty-seven percent of covered workers are enrolled 

in PPOs, followed by HDHP/SOs (20%), HMOs 

(14%), POS plans (9%), and conventional plans 

(<1%) (Exhibit 5.1). 

u  After years of signifi cant annual increases in the 

percentage of covered workers enrolled in HDHP/

SO plans (8% in 2009, 13% in 2010, and 17% in 

2011), there has been a similar level of enrollment 

over the past two years (19% in 2012 and 20% in 

2013) (Exhibit 5.1). 

u  Enrollment in HMO plans is similar to 2012, but 

has declined signifi cantly since 2011.

u  Plan enrollment patterns vary by fi rm size. Workers 

in large fi rms (200 or more workers) are more likely 

than workers in small fi rms (3–199 workers) to 

enroll in PPOs (62% vs. 47%). Workers in small 

fi rms are more likely than workers in large fi rms to 

enroll in POS plans (16% vs. 5%) (Exhibit 5.3). 

u  Plan enrollment patterns also diff er across regions.

•  HMO enrollment is signifi cantly higher in the 

West (25%) and signifi cantly lower in the South 

(10%) and Midwest (7%) (Exhibit 5.3).

•  Workers in the South (66%) are more likely to 

be enrolled in PPO plans than workers in other 

regions; workers in the West (49%) are less likely 

to be enrolled in a PPO (Exhibit 5.3). 

•  Enrollment in HDHP/SOs is higher among 

workers in the Midwest (27%) than in other 

regions (Exhibit 5.3).
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E X H I B I T  5 .1

Distr ibution of  Health Plan Enrol lment for  Covered Workers,  by Plan Type,  1988–2013

CONVENTIONAL

HMO

PPO

POS

HDHP/SO

0% 20% 40% 60% 80% 100%

1988

1993

1996

1999

2000

2001

2002

2003

2004

2005

2006

2007

2009

2008

31%

73%

46%

27%

10%

8%

7%

4%

5% 24%

5% 25%

3% 21%

3% 20%

3% 21%

2% 20%

1% 20%

2010 1% 19% 8%

27%

24%

29%

28%

21%

16%

28% 14%

54% 17%

55% 15%

61% 15%

60% 13% 4%

57% 13% 5%

58% 12% 8%

60% 10% 8%

58% 13%

2011 1% 17% 10%55% 17%

2012

2013

<1% 16% 9%56% 19%

<1% 14% 9%57% 20%

52% 18%

46% 23%

42% 21%

39% 24%

26% 7%

11%

Note:  Information was not obtained for POS plans in 1988. A portion of the change in plan type 

enrollment for 2005 is likely attributable to incorporating more recent Census Bureau estimates of 

the number of state and local government workers and removing federal workers from the weights. 

See the Survey Design and Methods section from the 2005 Kaiser/HRET Survey of Employer-Sponsored 

Health Benefi ts for additional information.

Kaiser/HRET Survey of Employer-Sponsored Health Benefi ts, 1999–2013; KPMG Survey of Employer-

Sponsored Health Benefi ts, 1993, 1996; The Health Insurance Association of America (HIAA), 1988.

S O U R C E :
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E X H I B I T  5 .2

Distr ibution of  Health Plan Enrol lment for  Covered Workers,  by Plan Type and Firm Size,  2013

0% 20% 40% 60% 80% 100%

ALL FIRMS

LARGE FIRMS
(200 OR MORE WORKERS)

SMALL FIRMS
(3–199 WORKERS)

CONVENTIONAL

HMO

PPO*

POS*

HDHP/SO

47%15%

13%

<1%

19%5%62%

14% 57%

16% 21%

1%

9% 20%

<1%

* Enrollment in plan type is statistically diff erent between Large and Small Employers (p<.05).

Note:  HMO is health maintenance organization. PPO is preferred provider organization. POS is point-of-

service plan. HDHP/SO is high-deductible health plan with a savings option, such as health reimbursement 

arrangements (HRAs) and health savings accounts (HSAs). Less than 1% of covered workers in Large Firms 

and All Firms are enrolled in a conventional plan. 

Kaiser/HRET Survey of Employer-Sponsored Health Benefi ts, 2013.

S O U R C E :



M
ark

et S
h

ares o
f H

ealth
 P

lan
s

s
e

c
t

io
n

 f
iv

e

5

Employer Health Benefi ts    2 0 1 3  A n n u a l  S u r vey

67
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E X H I B I T  5 .3

Distribution of Health Plan Enrollment for Covered Workers,  by Firm Size,  Region,  and Industr y,  2013

*  Estimate is statistically diff erent within plan type from estimate for all other fi rms not in the indicated size, region, 

or industry category (p<.05).

Kaiser/HRET Survey of Employer-Sponsored Health Benefi ts, 2013.

S O U R C E :

Conventional HMO PPO POS HDHP/SO

FIRM SIZE  

3–24 Workers 1% 13% 44%* 19%* 23%

25–49 Workers 0* 24* 41* 10 25

50–199 Workers 1 12 53 17* 17

200–999 Workers <1* 15 61 7 18

1,000–4,999 Workers 1 14 63 6 17

5,000 or More Workers <1 13 63* 4* 20

All Small Firms (3–199 Workers) 1% 15% 47%* 16%* 21%

All Large Firms (200 or More Workers) <1% 13% 62%* 5%* 19%

REGION

Northeast <1% 15% 53% 12% 20%

Midwest <1 7* 56 10 27*

South <1 10* 66* 7 16

West 1 25* 49* 8 17

INDUSTRY

Agriculture/Mining/Construction 1% 10% 54% 19% 16%

Manufacturing <1 6* 55 13 26

Transportation/Communications/Utilities 1 18 62 2* 17

Wholesale 0* 10 55 10 25

Retail <1* 12 65 7 15

Finance <1* 12 54 6 28

Service 1 15 55 8 22

State/Local Government <1* 17 70* 8 5*

Health Care 1 18 56 10 16

ALL FIRMS <1% 14% 57% 9% 20%






